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PREFACE 
 

 THIS AGREEMENT, resulting from collective bargaining between REED 
COLLEGE and the SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL NO. 
49, is for the purpose of promoting good relations between the College and the Union, 
and of making clear the basic provisions upon which such relations depend.  It is the 
intent of both the College and the Union to work together to establish and to maintain 
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2. Reed College students.  It is understood that a regular employee dismissed by 
the Employer will not be replaced by student labor. 

 
3. All donated work of any kind whatsoever. 

 
4. On call, temporary, limited duration, and contract employees. 
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ARTICLE II - UNION SECURITY 

 
Section 2.1 - It shall be a condition of employment that all employees of the Employer 
currently covered by this Agreement shall pay, in accordance with the constitution and 
by
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prohibited in laboratories, classrooms, offices, meeting rooms or other like areas when 
in active use.  
 
Section 4.2 - At no time shall representatives or the Union interrupt the work of Reed 
College employees.  Should it be necessary for a Union representative to speak with an 
employee at the work site, the employee may move his/her break time in order to meet 
with the representative.  Should a Union representative interrupt the work of 
employees, the Employer reserves the right to ask the representative to leave the 
campus. 
 
Section 4.3 - The Union shall notify the Director of Human Resources in advance of any 
and all Union representatives assigned to perform Union duties at Reed College.  
Should a Union representative who has not been properly identified as indicated above 
seek access to the campus, the Employer reserves the right to refuse access.  
 

ARTICLE V - SUBCONTRACTING 
 

It is understood that Reed College shall not contract out any work done by regular 
employees unless the Employer informs the Union at least thirty (30) days prior to the 
contracting, and that all present employees shall be offered employment and the 
Company will maintain at least the present wages and comparable benefits. 
 

ARTICLE VI - NON-DISCRIMINATION 
 
No employee or applicant for employment covered by this Agreement shall be 
discriminated against because of Union membership or Union activities.  The Union 
agrees that employees covered herein shall be admitted to membership without 
discrimination because of race, sex, religion, age, national origin, disability, marital 
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The Employer will maintain three lists: 1-the overtime priority list for those who desire 
to work overtime; 2-the overtime deferred list; and 3 – the emergency overtime list for 
those willing and able to respond to emergency overtime needs.  Employees who wish 
to work overtime will sign up on the overtime priority list(s).  Overtime opportunities 
are assigned to the first name on the top of the overtime priority list (if the need for 
overtime is known in advance) or emergency overtime list (if the need for the overtime 
is not known in advance).  Names were initially arranged by seniority and all new 
names will be added to the bottom of the list.  After working overtime, the top listed 
person’s name goes to the bottom of the list.  When a priority list employee is excused 
by the Employer from working overtime, the next person on the list will be assigned the 
overtime.  The excused employee’s name stays at the top of the list. 
 
Employees who do not wish to work any overtime will sign up on the overtime 
deferred list.  This list will be the basis for staffing overtime only if there are no 
volunteers available.  Names will initially be arranged in reverse order by seniority 
after which all new names will be added to the top of the list.  After working overtime, 
the top listed person’s name goes to the bottom of the list. 
 
Employees may request to have their names removed from one list and added to the 
bottom of the other at any time, but not more than once per pay period.   
 
Overtime staffing procedures recognize three different occasions when overtime is 
required: 1-scheduled overtime; 2-extended overtime, and 3-emergencies.  In the case of 
scheduled overtime and emergencies, the Employer will use the procedures described 
above.  In the case of extended overtime, the Employer may extend the hours of a 
person on the shift.   
 
Section 11.6 - Employees shall attend all safety and training meetings scheduled during 
their assigned shift. 
 
Section 11.7 - Employees sick or needing to report 
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  MLK holiday (as observed by Reed College) 
 
Section 12.2 - If other official College holiday time is granted to non-academic 
employees generally by the Employer, it shall apply also to employees covered by and 
under this Agreement. 
 
Section 12.3 – If required, because of business needs, employees working on an official 
College holiday shall be granted, at their option, either another day off during the week 
preceding or following the holiday, for which they will receive their full regular pay, or 
extra pay, at the rate of time and one-half (1-1/2), for the time worked on such a 
holiday. 
 
Section 12.4 - If a holiday occurs during an employee's vacation, the employee will 
receive pay for the day of the holiday and the time will not be charged to vacation time. 
 
Section 12.5 - If a holiday occurs on an employee's regularly scheduled day off, any 
employee not working on the holiday may choose to take another day off during the 
week proceeding or following the holiday, or shall be paid for the holiday. 
 

ARTICLE XIII - VACATIONS 
 
Section 13.1 - All employees who have been continuously employed shall, on their 
anniversary date with the College, be eligible for the following vacation accrual: 
 
Service    Days 
     7/1/14   7/1/15   7/1/16 
Hire date through 4 years  11  12  13 
Five (5) years   16  17  18 
Six (6) years    17  18  19 
Seven (7) years   18  19  20 
Eight (8) years   19  20  21 
Nine (9) years   20  21  22 
Ten (10) years   21  22  22 
Eleven (11) years   22  22  22 
 
Vacation will be accrued as follows: 
 
Days: 

	

Accrual per pay 
period: 

	 	 	10 
	

3.07 hours 
11 

	
3.39 hours 

12 
	

3.69 hours 
13 

	
4.00 hours 

16 
	

4.92 hours 
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No employee shall receive a reduction in pay by reason of the adoption of this 
Agreement. 
 

ARTICLE XX - WAGE RATES 
 
Section 20.1 There shall be six levels of pay based on seniority:  employees who have 
less than three years of service; three through five years of service, six through eight 
years of service, nine through eleven years of service, twelve through fourteen years 
of service and fifteen or more years of service.
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DATED at Portland, Oregon, as of this    day of   , 2014. 
 
FOR THE EMPLOYER:   FOR THE UNION: 
REED COLLEGE SERVICE EMPLOYEES 
 INTERNATIONAL UNION, LOCAL 49 
 
 
            
Lorraine Arvin Meg Niemi 
Vice President/Treasurer SEIU Local 49 President 
 
 
______________________________     
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Re: Participation on the College’s Faculty-Staff Benefits Committee 
 

 


